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Established in 2005, the Hispanic Latino BRG fosters an

environment that encourages mentoring, professional 2900 +

development, community involvement, and high _ - -
performance. HLN continues to be a prominent resource and members

vehicle for engagement for professionals at all career stages.

*Statlstlcs asof2/12/2020

Programs & Initiatives Recognltlon
Manager Leadership Development e “Corporation of the Year” by
e Supports high performing Hispanic Latino managers. The program aims to strengthen personal HITEC
accountability for career readiness, withan emphasis on client service, building influence and optimizing |+ Ranked No. 12 among the
leadership potential. Targetaudience: Managers Diversitylnc “Top 50
Leadership Essentials Companies for Diversity”
» Enhances leadership development through curated learning sessions, cross-functional networking, and e “Best-of-the-Best
exposure to firm leaders. Target audience: All levels Corporation for Inclusion”
Association of Latino Professionals for America (ALPFA) Convention for the third consecutive year
; - ; : : by the National Business
* Annual external convention and the largest gathering of Latino professionals coming together from across nclusi .
the corporate market place to learn, network, mentor and develop business leaders. Targetaudience: Al nclusion Consortum
levels
High Performing Mentoring Initiative
» Mentoring program intended to help cultivate the pipeline of potential managing directors and partners by
connecting existing HLN partners to high performing individuals. Target audience: Sr. Managers/Directors
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