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Since 2012, the Veterans BRG is committed
to the recruitment, retention, and success of
current and former military service members

and their families.

* Statisticsasof 2/12/2020 *Friend, supporter, collaborator and/or advocate
Programs & Initiatives Recognition

Military Spouse Group and Buddy Program * “Bestfor Vets Employer” by
» Fostering an environment of inclusion that encourages the recruitment, career success, and personal Military Times
and professional support of the firm’s Military spouses. The ‘Military Spouse Buddy’ program pairs » Ranked No. 9 among the
individuals with a transition assistant who is a military spouse or familiar with military moves and helps Diversityinc “Top 50
to identify career opportunities for relocating spouses. Companies for Diversity”

Veterans Development Day (External) » “Best-of-the-Best
« Provides a day of workshops, resume writing sessions, and mock interviews for transitioning veterans. Corporation for Inclusion”

These events help support career developmentinitiatives and KPMG recruitment efforts. Target audience: by the_ National Bgsiness
All levels Inclusion Consortium

members Chapters Allies*

Veterans Virtual Career Fair (External)

* Avirtual career fair that gives candidates the opportunity to participate in one-on-one chats and open group
chats with our own veterans, spouses of veterans, practice professionals, experienced hire recruiters, and

benefits representatives. Targetaudience: All levels

External Alliances
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